


Living Virtually in a 
Social Media 
Minefield: How to 
Avoid Really 
Stepping In it… 

BY JOHN SEDOR AND . . .





DISCLAIMER: 
This presentation is educational only and does not constitute
legal advice. If related legal advice is wanted, you would need
to contact me through appropriate District procedures with
the specifics of the request.



https://ourworldindata.org/grapher/users-by-social-media-
platform?time=2019



Knowing What Hat You Are 
Wearing



The Sorting Hat 



You and three other board 
members are on a town 
Facebook group with 500 
other town members.  You 
chat about the weather, 
current events, town gossip, 
etc.  In a Facebook post to the 
group, one of the board 
members starts to complain 
about another board member 
and how they acted in 
Executive Session.   Hundreds 
of town people plus the other 
3 board members chime in 
and start to discuss pending 
board matters. 



“Chat”ty Cathy

“All meetings of a 
governmental body 
of a public entity of 
the state are open to 
the public…”

“meeting” means a 
gathering of members of 
a governmental body 
when  more than three 
members or a majority of 
the members, whichever 
is less are present. 

“a matter upon which the 
governmental body is 
empowered to act is 
considered by the 
members collectively…”



To click “Post” or not to click 
“Post” . . .

I saw that parent John Lennon posted that little student Paul 
McCartney is being expelled by the school for singing sweet tunes 
in class.  I know all about this and he IS WRONG.  Paul is being 
expelled for driving a yellow submarine to school.  Let it be, John!



FERPA
u A school can disclose personally identifiable information from an education record 

without a parent’s consent to other school officials with legitimate educational 
interests.

u However, before personally identifiable information is released publicly (like a name, 
picture, information from the education record), you must have the written consent 
of the parent or guardian.

u A board member IS a school official under FERPA.

u Most common scenario – disciplinary appeals

What if I want to share a picture 

of kids helping the community 

that I took while at the school 

one day?

I can’t even say their name 
on Facebook?

But what if their parent is 

spreading lies.  I can’t 

correct them?!



To click “Post” or not to click 
“Post”. . . 

Hey Jude, you are wrong. George Harrison is an AWFUL 
superintendent.  In fact, I learned last night at the meeting that we 
are terminating him because he can’t sing in tune! 





But, it was FUNNY!



This guy is a jerk…

Board member maintained a private social media 
account but listed on it that it was the “official page” 
for that board member.

Board member had a profile picture that was the 
school district sign.

Board member listed his interests as being accessible 
and accountable, retaining quality teachers, 
increasing transparency, and ensuring our children’s 
campus safety.



This guy is a jerk…

Board member blocked a parent from his 
Facebook page after that parent made 
negative comments about the board.

Parent sued individual board member in 
federal court for violation of constitutional 
rights.

What do you think the court did with this 
case?



But they won’t take any of MY money, right?!





Don’t I have qualified immunity?

u Does not protect you from being sued.

u Qualified Immunity protects you from being liable for 
damages if:
u Conduct did not violate a clearly established constitutional right 

of another person

u Acting under the color of law

u Free Speech Rights of Public Officials
“That marketplace of ideas is undermined if public officials are 
prevented from responding to speech of citizens with speech of 
their own.”



You attorneys have SO many rules. 
What can I share?

uInformation the District has already 
released publicly.

uInformation from the open portion of 
the board meetings.

uInformation you learned in the 
community.



Behind the Keyboard – Best Practices



Best Practices
uDon’t comment in your capacity as a board 

member.
uUse social media to “LISTEN.”
uDon’t have chat groups that would 

constitute a quorum of the board.
uDon’t divulge confidential information about 

students, employees, or board business.
u If you do post in your capacity as a board 

member, retain a copy of that post!




