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PROFESSIONAL 
BOUNDARIES



This is not 

legal advice



Professional Boundaries

Purpose is to protect students, schools, and districts. 
Designed to deter, detect, and discipline grooming  
behaviors.
Grooming is often not  criminal conduct







* OBSCENE LANGUAGE

* INAPPROPRIATE 
CONTACT ON SOCIAL 

MEDIA

* SENDING  
INAPPROPRIATE PHOTOS

* SEXUALLY CHARGED 
COMMENTS



Stages of 
Grooming 

Selection of victim.

Gain access to victim.

Trust development.

Increase physical contact / 
desensitize the child to touch.



Professional 
Boundaries 

Policy

AASB Model Board Policy 
5141.42

Prohibits staff from intruding on 
student physical and/or 
emotional boundaries

The prohibited conduct is  likely 
not criminal conduct



AASB Model AR 
5141.42

◦Specific Examples of Potential 
Boundary Invasions

◦Emphasizes Mandatory 
Reporting Requirements



AASB Model 
E-5141.42-1

◦ School Employee Training Handout – School Guidelines 
for Preventing Sexual Abuse Against Students



Inappropriate 
Boundary 
Invasions

Conduct which under the totality of the 
circumstances does not have a valid and 
bona fide educational, health, or safety 
reason
Boundary Invasions occur when an 
educator does not respect a students’ 
personal physical and psychological 
boundaries

Not all boundary invasions are 
inappropriate or result in sexual 
misconduct



Basic Principles

Professionalism is the best 
protection

Educators must not rely upon 
students to meet their own social 
needs

Relationships with students cannot 
be equal or even

Educator is responsible to establish 
professional boundaries



Guidelines

Classroom doors 
should have 

windows
Windows should 
not be covered

Educators should 
not meet along 
with students 

unless it is their 
job

Educators should 
not initiate hugs 

with students

Educators should 
not give gifts to 

individual 
students

Educators should 
not visit student 

homes



AASB Model  E 
5141.42-2

◦Administrative Response “First 
Day” Checklist



“FIRST DAY” CHECKLIST

DO NOT INVESTIGATE THE 
COMPLAINT BEFORE 

REPORTING.

CONTACT INSURER. CONTACT LEGAL COUNSEL.



“FIRST DAY” CHECKLIST

DEVELOP 
INVESTIGATIVE 

PLAN

NOTIFY PARENT 
OR GUARDIAN

PLACE EMPLOYEE 
ON 

ADMINISTRATIVE 
LEAVE

DEVELOP 
COMMUNICATIONS 

PLAN



ALL BOUNDARIES 
ARE NOT EQUAL



IS THIS A BOUNDARY INVASION? IS IT 
INAPPROPRIATE?



BOUNDARY INVASION? INAPPROPRIATE?



BOUNDARY INVASION? 
INAPPROPRIATE?



BOUNDARY INVASION? INAPPROPRIATE?



BOUNDARY INVASION? INAPPROPRIATE?



BOUNDARY INVASION? INAPPROPRIATE?



BOUNDARY INVASION? 
INAPPROPRIATE?



BOUNDARY INVASION? INAPPROPRIATE?



BOUNDARY INVASION? INAPPROPRIATE?



Conclusion

QUESTIONS? COMMENTS? COMPLAINTS?


