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Session Overview
• Defining Equity

• Your role in equity 

• Next Steps 



Think about what you wrote on your card 
this morning around equity.

At table:
How has your equity lens changed?



NSBA’S Vision on Equity 

https://vimeo.com/263029277





“Educational equity means that every student has access to a quality education that 
prepares them for a meaningful career, postsecondary learning, and engaged citizenship in 
our country and in the world. This is what every child deserves regardless of his or her race, 
gender, ethnicity, language, disability, family income, or zip code.”

Laura Slover, CenterPoint Education Solutions



In Alaska: 
Statutory Responsibilities

AS 14.14.090   Duties of School Boards

(2) Provide for during the school term of each year, 
an educational program for each school age child 
who is enrolled in or a resident of the district.

(7) Establish procedures for the review and selection 
of all textbooks and instructional material, including 
textbooks and curriculum materials for statewide 
correspondence programs, before they are 
introduced into the school curriculum……..



Board Standards 
• Vision: The Board creates a shared vision to enhance student 

achievement.
• Structure: The Board provides a structure that supports the 

vision.
• Accountability: The Board measures district performance 

toward accomplishing the vision and reports the results to the 
public.

• Advocacy: The Board champions the vision.
• Conduct & Ethics: The Board and its individual members 

conduct district business in a fair, respectful, and responsible 
manner.



Key Roles of a School Board Member 
1. Hire and evaluate the superintendent –

your only employee! 
2. Set and approve the district budget 
3. Review and adopt curriculum
4. Develop and adopt policies to govern the 

district



Community Cafe
1. How does your board address 

equity in this area? 

2. What kinds of changes does your 
board need to make? 

3. What can you do differently to 
address equity in this area?



School District Examples



Policy Review 
Cultural Safety in Education Project

~ 40 policies identified for review
~ 26 notable recommendations

1 new policy Available to districts (AASB policy online)







Adopting a Framework 

https://www.juneauschools.org/teaching-and-
learning-support-a44b8d2e/equity-
11ef6395/equity-standards-9786167f

https://www.nomeschools.org/site/handlers/filedownload.a
shx?moduleinstanceid=718&dataid=805&FileName=17.pdf

https://www.juneauschools.org/teaching-and-learning-support-a44b8d2e/equity-11ef6395/equity-standards-9786167f
https://www.nomeschools.org/site/handlers/filedownload.ashx?moduleinstanceid=718&dataid=805&FileName=17.pdf


Addressing Equity at Board Level 
Look at your data (look at sub-groups to see where gaps are)

Seek diversity in staff

Policy Scan 

Staff professional development around equity.

Ensure strategic plan supports equity

Superintendent Evaluation: Include a measurable equity goal 

Board Self- Evaluation: Discuss equity 



What you can do at an Individual Level

Refuse to accept “excuses” for NOT addressing 
equity (family dysfunction, income, intelligence, 
language ability). 

Resolve to meet the needs of EVERY student.

Be courageous! Do not be fearful having the 
uncomfortable conversations.

Ask questions –families, students, community 
members.

Explore your district’s strengths

Listen! - to families, students, community members, 
staff, board members



What is one thing 
that you will do?


